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PART . Schedule of Commissions — Open for New
Business

A: Traditional Basic Plans, Standalone Plans and Rider Benefits

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 34 to 51 6" 7h 8t
Commission ~Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Brilliance 5 4 da & {7 5 25.0% 5.0% 2.0% 0.0% 0.0% 0.0%
LIFE Brilliance 10 4@ fE=E % 10 35.0% 60% of 10.0% 3.0% 3.0% 3.0% 3.0%
LIFE Brilliance 15 4: 52 {5 15 45.0% ColumnA 1 4.0% 4.0% 4.0% 4.0% 4.0%
LIFE Brilliance 20 4 @i fEE % 20 50.0% 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS AND RIDERS , nd 3" Policy
RATE OF COMMISSION (%) Bas?lc. Ext_ra. 2. Year till 9nd of
Commission Commission Policy Premium
(A) (B) Year Payment
Term
Commitment REAIRIE RN EETE]
Single Pay (10 to 35-Year Accumulation Term) 39 ) )
AREEIRIEREEE STEIRE (T IRE (10 £ 35 4 RAH) ° 4
Commitment 5-Year Pay
AR B ETE] 5 BT
Commitment 5-Year Pay (10-Year Accumulation Term) 10% 59 39
AR IRIEREE ST E] 5 T4 (10 £ RA4HA) ° ° °
Commitment 5-Year Pay (11-Year Accumulation Term) 11% 59 39
ARE R E 5 R (1 SRR ° ° °
Commitment 5-Year Pay (12-Year Accumulation Term) 129 59 3%
RBRIEEEE T # 5 S (12 B ° ° °
Commitment 5-Year Pay (13-Year Accumulation Term) 139% 59 3
AReEIRIEREE ST E] 5 FHT(13 F REE) ° ° °
Commitment 5-Year Pay (14-Year Accumulation Term) 149 59 39
AR IR E STE] 5 R (14 RFEH) ° ° °
Commitment 5-Year Pay (15-Year Accumulation Term) 15% 59 39
AR IR A 5 AR (15 4R EANH) ° v ° °
Commitment 5-Year Pay (16-Year Accumulation Term)
KA RIEER ] 5 A6 HERHN) 1% ool o% 5%
Commitment 5-Year Pay (17-Year Accumulation Term) 17% A 59 3%
AeatRIEGEE ST E] 5 FHT(17 F RHEI) ° ° °
Commitment 5-Year Pay (18-Year Accumulation Term) 18% 59 3
AR IRIEEE ST E] 5 FHT(18 - REHI) ° ° °
Commitment 5-Year Pay (19-Year Accumulation Term) 19% 59 39
AR IR E STE] 5 R (19 FE RFEH) ° ° ’
Commitment 5-Year Pay (20-Year Accumulation Term) 20% 59 39
AR IR B 5 5 AR (20 4E B ANH) ° ° °
Commitment 5-Year Pay (21-Year Accumulation Term) 21% 59 3%
RIS # 5 F S (21 BRI ° ° °
Commitment 5-Year Pay (22-Year Accumulation Term) 229 59 3%
AReEIRIEEE ST 5 8T (22 F RiHEI) ° ° °
Commitment 5-Year Pay (23-Year Accumulation Term) 239 59 39
HREERIEREE STE] 5 AT (23 £ 2 TEH) ° ° °
Commitment 5-Year Pay (24-Year Accumulation Term) 249 59 39
AR IR E STE] 5 I (24 F RFEH) ° ° °
Commitment 5-Year Pay (25 to 35-Year Accumulation Term) 25% v 5% 3%

R 5 44T (25 T 35 2R
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First-Year Premium Renewal Premium

rd i
TRADITIONAL BASIC PLANS AND RIDERS Basic Extra ond S
RATE OF COMMISSION (%) Commission Commission Policy Premium
(A) (B) Year Payment
Term
Commitment Regular Pay
ARea R B TR R
Commitment 10-Year Pay (10-Year Accumulation Term) 15% 10% 39
HEEORIEEEE T E] 10 SR (10 42 RABH) ’ A ’ ’
Commitment 11-Year Pay (11-Year Accumulation Term) 17% 1% 39,
REEORIEEEE T E 11 80 (11 SEREBUH) ° ’ °
Commitment 12-Year Pay (12-Year Accumulation Term) 199% 129 39
HREEIRIERE S AT E] 12 S8 (12 £ 2 H0) ° ° °
Commltment 13-Year Pay (13-Year Accumulation Term) o o o
TSR A 13 A (13 SR RAE) 21% 13% %%
Commitment 14-Year Pay (14-Year Accumulation Term) o o o
RIS 8] 14 FPH0 (14 2 08) 2%% 1% 5%
Commitment 15-Year Pay (15-Year Accumulation Term) o o o
S B R 15 FEAIT (15 67 BURE) 25% 1% 5%
Commitment 16-Year Pay (16-Year Accumulation Term) o o o
AR E ] 16 FE41T (16 4 ZRE) 27 1% 3%
Commltment 17-Year Pay (17-Year Accumulation Term) o o o
TR IRE R 17 FEAIT (17 47 BR) 29% 17 5%
Comm|tment 18-Year Pay (18-Year Accumulation Term) o o o
TR 18 (R4 (18 SR RAE) 31% 18% %%
Commitment 19-Year Pay (19-Year Accumulation Term) o o o
RIS 81 19 FE4 (19 2 B8) 5%% 19% 5%
Commitment 20-Year Pay (20-Year Accumulation Term) o o o
ARSI E 1 20 1T (20 R 3% 20% %
Commitment 21-Year Pay (21-Year Accumulation Term) o o o
TR IR 28 21 ST (21 4 BA) 37 20% 3%
Commltment 22-Year Pay (22-Year Accumulation Term) o v o o
SRR 8) 22 AT (22 R 39% 60% of 20% %
Commitment 23-Year Pay (23-Year Accumulation Term) 41% Column A 20% 3%
HaEIRIERE ST E 23 SRS (23 42 RE) ° 4 ° °
Commitment 24-Year Pay (24-Year Accumulation Term) o o o
IR B 81 24 FEHT (24 R BR) %% 20% 5%
Commitment 25-Year Pay (25-Year Accumulation Term) o o o
SR E 81 25 1T (25 R 0% 20% %
Commltment 26-Year Pay (26-Year Accumulation Term) o o o
IR E A 26 S5 (T (26 4 ZRE) 5% 20% 5%
Commltment 27-Year Pay (27-Year Accumulation Term) o o o
FGHRREBAE ] 27 SRS (27 G BR) 45% 20% o%
Commitment 28-Year Pay (28-Year Accumulation Term) o o o
IR 5 41 28 FEH( (28 R BE) 5% 20% 3%
Commitment 29-Year Pay (29-Year Accumulation Term) o o o
IR 41 29 FPH1 (20 2 B8) 5% 20% 5%
Commitment 30-Year Pay (30-Year Accumulation Term) o o o
ARSI B 81 30 51 (30 2R 0% 20% %
Commitment 31-Year Pay (31-Year Accumulation Term) o o o
AHRIEEE ] 31 SR (31 BB 5% 20% 5%
Commltment 32-Year Pay (32-Year Accumulation Term) o o o
AR A 32 (A (32 SRR 5% 20% %%
Commitment 33-Year Pay (33-Year Accumulation Term) o o o
IR 41 33 FPA (33 R 5% 20% 3%
Commitment 34-Year Pay (34-Year Accumulation Term) o o o
S B R ] 34 FEAIT (34 47 BRI 0% 20% %
Commitment 35-Year Pay (35-Year Accumulation Term) 459 v 20% 39
0 o (]

HaEIRIERE S T E 35 LRSI (35 L RMN)

Rider Benefit [ jI{EE

Protection Booster (for Commitment only) Same commission rate as the rate applied to relevant basic plan

= (Extra Commission on First-Year Premium :
R (LB RORGE Rt 60% of Basic Commission)
Saving Booster (for Commitment only)

EE (B RE RIS T H])

Saving Booster Single Pay &£ {2 3% - -
. R 60% of
- TR [l VeI 0, 0, 0,
Saving Booster 5-Year Pay E & 5 F44fT 3% Column A 3% 3%
Saving Booster Regular Pay & {5& E HE%I 3% 3% 3%
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TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SHINE SERIES

SunPromise Income Plan 5

i EET#H 5

SunPromise Income Plan 5

(Application Sign Date : 24 March 2017 &
onwards)

iR EETHE] 5

(PREEZBHEH - 2017 4 3 A 24 H K LU&)
SunPromise Income Plan 8

iR EETH 8

SunPromise Income Plan 8

(Application Sign Date : 24 March 2017 &
onwards)

iR EETH 8

(PREEFZBHIA - 2017 48 3 A 24 H R DUE)
SunPromise Income Plan 12

i &R 12

SunPromise Income Plan 12

(Application Sign Date : 24 March 2017 &
onwards)

iR EET#E 12

(PREEZZBHEH - 2017 4 3 A 24 H K DU&)
SunPromise Income Plan 15
FiRfEEETE 15

SunPromise Income Plan 15

(Application Sign Date : 24 March 2017 &
onwards)

iR EEE] 15

(PREEZZHEA - 2017 £4£ 3 AH 24 H L&)
SunPromise Income Plan 20
ik & TE 20

SunPromise Income Plan 20

(Application Sign Date : 24 March 2017 &
onwards)

iR EEE T 20

(PREEZBHA : 2017 4F 3 A 24 H & DU&)

First-Year Premium

Extra
Commission

B)

Basic
Commission
(A)

20.0%

21.0%

25.0%

30.0%

36.0%

60% of

40.0% Column A

45.0%

48.0%

48.0%

54.0%

First-Year Premium

TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) com

Vision

AR
Vision 2-Year Pay
B A RE ST 2 78T
Vision 5-Year Pay
B A EERE 5 F8T
Vision 10-Year Pay
& A EHERTE 10 S8
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Basic

20%

30%

Extra
Commission

(B)

2" Policy

mission
Year

(A)
8% 2%

60% of

Column A 1%

1%

Renewal Premium

2nd 3rd 4th 5th Gth to Sth
Policy Policy Policy Policy Policy
Year Year Year Year Year
2.0% 2.0% 2.0% 2.0% -
2.0% 2.0% 2.0% 2.0% -
2.0% 2.0% 2.0% 2.0% 2.0%
2.0% 2.0% for 3 to 8" Policy Year
3.0% 3.0% 3.0% 3.0% 3.0%
3.0% 2.0% for 3 to 12™ Policy Year
4.0% 3.0% 3.0% 3.0% 3.0%
3.0% 2.0% for 3™ to 15™ Policy Year
11.0% 3.0% 3.0% 3.0% 3.0%
3.0% 2.0% for 3 to 20™ Policy Year
Renewal Premium
th th
39Policy 4"Policy 5"Policy 0010
Policy
Year Year Year vy
ear
1% - - -
1% 1% 1% -



First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

Basic Extra I I —_— _— 6""to 101
RATE OF COMMISSION (%) Commission Commission 2"Policy 3™“Policy 4"Policy  5"Policy Policy
Year Year Year Year
(A) (B) Year
Victory
HERETE
Victory 5-Year Pay
HE FEEETHE 5 FHT
Issue Age 0-60 25.0% 5.0% 3.0% - - -
60% of
Issue Age 61-65 22.5% Column A 5.0% 3.0% - - -
Issue Age 66-70 20.0% 5.0% 3.0% - - -
Victory 10-Year Pay
HERHETE 10 T80T
Issue Age 0-60 30.0% 60% of 10.0% 3.0% 3.0% 3.0% -
Issue Age 61-65 27.5% Column A 10.0% 3.0% 3.0% 3.0% -
First-Year Premium Renewal Premium
Basic Extra Enhancement nd th
> . . 2" to 10
Commission Commission Commission Policy Year
(A) (B) (C)
Victory 5-Year Pay
(Inclusive of Rider Benefit
- Value Enhancer)
HE FEEETHE 5 FHT
(EIFEMTIPRRE - [E{E I TR IREE)
Issue Age 0-60 25.0% I 8.0%
Issue Age 61-65 22.5% 8.0%
60% of
Issue Age 66-70 20.0% Column A 8.0%
Issue Age 71-75 17.5% I 8.0%
Issue Age 76-80 15.0% 8.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 3 4t 5t 6" to 8"
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
SUNHEALTH SERIES
SunHealth OmniCare
Plan 1/ Plan 2/ Plan 3
G ER YIS
8 /5t 2/ 03
5-Year Pay
5 LA 25.0% 5.0% 3.0% - - -
18;‘2%;%" 30.0% 10.0%  3.0% 3.0% 3.0% -
15-Year Pay 60% of
15 4E 35.0% Column A 15.0% 3.0% 3.0% 3.0% -
ggz;;gﬂaﬂy 40.0% 200% | 3.0% 3.0% 3.0% -
gg;ﬁ;ggﬁy 45.0% 200% = 3.0% 3.0% 3.0% -

Rider Benefit [ fj[1{rfE

CoverPlus . . .
(for SunHealth OmniCare only) Same commission rate as the rate applied to relevant basic plan

=y - - (Extra Commission on First-Year Premium :
;Nh fﬁ\”bﬂ{%ﬁ% - 60% of Basic Commission)
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First-Year Premium Renewal Premium

TRADITIONAL BASIC PLANS Basic Extra ond 3"Policy
o .
Lzl ol lel 7] Commission Commission Policy Ye?’rr:rlLﬁjﬁ Cj
(A) (B) hEsy Payment Term
FlexiRetire Annuity Plan
o SRy il
FlexiRetire Annuity Plan (5-Year Pay) o o o
ST A (5 EA) 20% 8% %%
FlexiRetire Annuity Plan (10-Year Pay) o o o
i AR 4] (10 4ES0H) 30% 60% of 12% 3%
FlexiRetire Annuity Plan (15-Year Pay) o Column A o o
T A (16 FFT ) 40% 16% 3%
FlexiRetire Annuity Plan (20-Year Pay) 45% 1 18% 39
(o] (o] (]

i H LA E (20 £

First-Year Premium
TRADITIONAL BASIC PLANS

: —
RATE OF COMMISSION (%) Basic Extra 2" Policy

Commission Commission Year till end of Premium
(A) (B) Payment Term

Foresight Deferred Annuity Plan

BT SETE

Foresight Deferred Annuity Plan (5-Year Pay)

SRR EETE (5 F4) A
%%e;“ﬁ;ezrg‘éo years 8.0% 1.0%
E%jﬁnﬁi;itggezr;né1 years 8.8% 1.0%
E;]Q;f@itg;gezr?éz years 9.6% 1.0%
%’?”;i'tﬁgez’g‘f years 10.4% 1.0%
;fﬁ”;qfﬂg![e;” é“ years 11.2% 1.0%
;3”;;;;2“;;5 years 12.0% il 1.0%

60% of

Col A
Foresight Deferred Annuity Plan (10-Year Pay ) olumn

EREAEHA e ETE (10 S48
?;r?;%gezrg“éo years 12.0% 1.0%
%’?”ﬁefi'tﬁge;"g years 12.8% 1.0%
%}”;qugezrg‘éz years 13.6% 1.0%
%eﬁr‘%efqgﬂggeg ée’ years 14.4% 1.0%
E%eﬁnﬁeéitggezrz’é“ years 15.2% 1.0%
gﬁ?;%ge;f;f years 16.0% v 1.0%

First-Year Premium Renewal Premium

Basic Extra 2nd 3
Commission Commission Policy Policy
(A) (B) Year Year

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Ruby Endowment Plan 3/8
KIEFEEE 3/8

0,
Issue Age 0-75 8.0% 60% of

Column A 1.0% 1.0%
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TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Generations 80/ 100/ 200
H AE %% 80/ 100 /200

Issue Age 0-70

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Prosperity

KERBASLRT
Prosperity 80 /100 (5-Year Pay)
51 80 /100 (5 IR H)
Prosperity 80 /100 (10-Year Pay)
511 80 /100 (10 F4E)

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Venus
BEREE
Issue Age 0-80

STANDALONE PLANS
RATE OF COMMISSION (%)

Term

One year Term Planll /Five Year Term
Plan Il

— A EHAERE B |/ E A S IR ER T
Band 1
Band 2

Band 3

Issue Age Under 50

Issue Age 50 & Over
Critical Medical Care Insurance Plan |l

B REETE

SunHealth Cancer Shield

K AEE AR

SunCare Accident Protection Plan
KRR MRRESTE

SunHealth Medical Care 7k HERE [ EXpE{R
SunHealth Medical Care
(Conversion from Group Medical
policy)

AHHREOERR (HEREERREER)
WeHealth

KB RERRR

WeHealth Plus

KIS LEER

SunHealth Medical Premier
KRB R

SunHealth Medical Essential
AKEE OB R

Hospital Income Insurance Plan

fERA B REET S
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Basic
Commission
(A)

5.0%

First-Year Premium

Basic Extra
Commission ~ Commission
(A) (B)

0,
25% 60% of
30% Column A
Basic
Commission
(A)
3.0%

First-Year Premium

Basic Extra
Commission Commission
(A) (B)

30.0%
A
25.0%
20.0%
10.0%
15.0%
20.0%
30.0%
v
15.0% 60% of
Column A
A
7.5%
15.0%
35.0%
25.0%
25.0%
15.0% v

Single Premium

Extra
Commission

B)

60% of Column A

Renewal Premium

2nd 3rd 4th 51h
Policy Policy Policy Policy
Year Year Year Year
5% 3% - -
10% 3% 3% 3%

Single Premium

Extra
Commission

(B)

60% of Column A

Renewal Premium

th

2nd 3th 4th 5th 6105?

Policy Policy Policy Policy Polic
Year Year Year Year Y
Year

10.0% 5.0% 5.0% 5.0% 2.0%
10.0% 5.0% 5.0% 5.0% 2.0%
10.0% 5.0% 5.0% 5.0% 2.0%
10.0% 5.0% 5.0% 5.0% 2.0%

15.0% for all years including 11" Policy Year onwards

15.0% for 2" Policy Year
including 11" Policy Year onwards

15.0% for 2" Policy Year
including 11" Policy Year onwards

15.0% for all years including 11" Policy Year onwards

7.5% for all years including 11" Policy Year onwards

3.0% for 3rd Policy Year

15.0% including 11th Policy Year onwards
15.0% _ C_’>.0% for 3rd_Po|icy Year
including 11th Policy Year onwards
17.5% _ 1_5.0% for 3rd_ Policy Year
including 11th Policy Year onwards
17.5% 15.0% for 3rd Policy Year

including 11th Policy Year onwards

15.0% for all years including 11" Policy Year onwards



STANDALONE PLANS RerenEl Bramim
RATE OF COMMISSION (%)
SunHealth Medical Care

(Conversion from SunHealth Medical Fit policy) 15.0% for all policy years after conversion including 11" Policy Year

AR LR (A B (R L) onwards
Note: No First Year Commission is payable on conversion
First-Year Premium Renewal Premium
RIDER BENEFITS ON TRADITIONAL
PLANS: H nd rd th th th th th 1 1lh &
RATE OF COMMISSION (%) Basic_ =it 2 N 608" Mo 10" 5o rds
Commission ~ Commission  Coverage  Coverage Coverage Coverage Coverage
(A) (B) Year Year Year Year esr
it (1
gr;%eﬁ}aqr%%r{r;ﬁ%eneﬂt 50.0% A 15.0% 5.0% 5.0% 5.0% -
AIETF 71N
Five Year Term Benefit (") o o o 0 o
T R 50.0% 15.0% 5.0% 5.0% 5.0% -
Lavender Lady's Benefit (") 0 o o 0 o
Ty 50.0% 15.0% 5.0% 5.0% 5.0% -
Carnation Pregnancy Cove o o
TR T 20.0% 20.0% for all years
%hgﬁcgc{ﬁent and lliness Benefits 35.0% 15.0% 5.0% 5.0% 5.0% )
Tender Care Benefit @ f-E4% 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit® {5 A B (Rl 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 65 1= 8 4 £& 65 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 100 /&8 4 {# 100 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Extra Benefit " 0 0 o 0 o
PN 2 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit® (On Term) o o o o o
R (EHIER) 50.0% 15.0% 5.0% 5.0% 5.0% -
SunHealth Medical Care Rider (" o o o o o
HRRE L B 50.0% 15.0% 5.0% 5.0% 5.0% -
SunHealth Medical Care Rider ("
(Launch Date: 1 September 2015) o v o o o
R LB 35.0% 60% of 20.0% 5.0% 5.0% - -
(HEHHHER - 20159 H 1 H) Column A
Optional Supplementary Benefit ) o A o o o o
B M 50.0% 15.0% 5.0% 5.0% 5.0%
Optional Supplementary Benefit @
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
EIEEEHIMRIE (HELLH T 1 2015429 H 1 H)
Optional Female Benefit @ o o o o o
LB L 50.0% 15.0% 5.0% 5.0% 5.0% -
Optional Female Benefit @
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
B ORI (R HEA - 2015429 H 1 H)
SunHealth Medical Premier Rider 259 17.5% 15.0% for 3rd Policy Year
Ak B B I O ° 27 including 11th Policy Year onwards
SunHealth Medical Essential Rider 25 17.5% 15.0% for 3rd Policy Year
Tk B L BRI A fR ° o7 including 11th Policy Year onwards
Multi Protection Benefit Il &2 & 4% Il 50.0% 15.0% 5.0% 5.0% 5.0% -
%ﬁ';%%cﬂogégg%f?n cmMet 50.0% 15.0% 5.0% 5.0% 5.0% -
Multi Protection Benefit (On Accelerated
Benefit) 50.0% 15.0% 5.0% 5.0% 5.0% -
feESE iR (P ORbEETE#)D
Multi Protection Benefit (On Extra Benefit) (" o o o 0 o
L EE CEME ) 50.0% 15.0% 5.0% 5.0% 5.0%
Multi Protection Benefit (On Term) ™ v

0 0 0 o 0 _
RS EE CEIER) 50.0% 15.0% 5.0% 5.0% 5.0%
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First-Year Premium Renewal Premium
RIDER BENEFITS ON TRADITIONAL
PLANS:

th &
H nd rd th th th th th 1"
RATE OF COMMISSION (%) i Extra 2 3o 5" - EMto8Y - 90 10" G ards
Commission  Commission  Coverage  Coverage Coverage Coverage
Coverage
(A) (B) Year Year Year Year Year

™ This does not apply to those attaching to GROWTH series where commission rates will follow the traditional basic plan
commission rates.

@ This does not apply to those attaching to GROWTH series or SunHealth Medical Care / SunHealth Medical Fit where commission
rates will follow the traditional basic plan or standalone plan’s commission rates, as applicable.

® This does not apply to those attaching to term rider on GROWTH series where commission rates will follow the traditional basic
plan commission rates.

The traditional basic plan commission rates apply to the following Rider benefits:
=  Accident Benefit

Advance Payment Disability Benefit

Guaranteed Insurability Benefit

Owner Benefit upon Death

Owner Benefit upon Disability or Death

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it
attaches (as applicable):
= Total Disability Benefit

Renewal Premium
RIDER BENEFITS ON TRADITIONAL PLANS:

RATE OF COMMISSION (%) 1st Policy Year after 2nd Policy Year after Poli?:rd\}gaBrt I;fter
Conversion Conversion Coynversion

SunHealth Medical Care Rider
(Conversion from SunHealth Medical Fit Rider* policy) 17.5% 20.0% 5.0%
Tk EARE BRI 0 OR (FH 7k R 280 O BB I O O BEL AR

Note: No First Year Commission is payable on conversion

*Including Optional Supplementary Benefit & Optional Female Benefit if applicable
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B: Non-traditional Insurance Basic Plans and Rider Benefits

RATE OF COMMISSION (%) ON
COMMISSIONABLE BENCHMARK
PREMIUM 55.0% 10.0% 3.0%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP OR UNSCHEDULED
PREMIUM RECEIVED IN EXCESS OF 3.0% 3.0% 3.0%
THE TARGET PREMIUM

RATE OF COMMISSION (%) ON 60.0%
INITIAL PREMIUM AND 3.0% 0
TOP-UP PREMIUM

of Column A 3.0% 3.0%

RATE OF COMMISSION (%) ON
COMMISSION BENCHMARK
PREMIUM 55.0% 2%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP PREMIUM IN EXCESS OF
THE COMMISSION BENCHMARK 2.0% 2%
PREMIUM
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RATE OF COMMISSION (%) ON RIDER First-Year Premium Renewal Premium

BENEFITS ON NON-TRADITIONAL

PLANS Basic Extra ond 3rdtg 5t 6ihto 8 gthto 10t 01 1 8&
Commission Commission Coverage Coverage Coverage  Coverage C;\)’:}?; Z
(A) (B) Year Year Year Year Yearg

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune
Builder Plans

One Year Term Benefit —F EHHZ Rl 50.0% A 15.0% 5.0% 5.0% 5.0% -
Five Year Term Benefit 71 4F 5 B = (= 50.0% 15.0% 5.0% 5.0% 5.0% -
Lavender Lady's Benefit SEAE M (RIE 50.0% 15.0% 5.0% 5.0% 5.0% -
J%ag%‘iggr%%gﬁnancy Cover 20.0% 20.0% for all years

%hgﬁc@c{gent and lliness Benefits 35.0% 15.0% 5.0% 5.0% 5.0% )
Tender Care Benefit k% 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit {3:[5 A E.frlE 50.0% 15.0% 5.0% 5.0% 5.0% -
Accident Benefit 47 & E 4 M 50.0% 15.0% 5.0% 5.0% 5.0% -

Owner Benefit upon Death/Disability or
Death (for Rainbow Graduate only)
(B N B e 50.0% 15.0% 5.0% 5.0% 5.0% -
(RBP4t )

Owner Benefit upon
Death/Disability/Disability or Death ¥ (for
Fortune Builder only) 55.0% 10.0% 3% for 3™ Coverage Year onwards
OREE EHE AR PR s i fr

(REHN Y SRR EFH st H)

Owner Benefit upon Death/Disability or
Death ® (for BRIGHT Uni | Life onl
{%e%}ﬁg()g%ﬁ@zg'éﬂ;%ersa ffe-only) 55.0% 10.0% 3% for 3" Coverage Year onwards

(BRI EEHFR)

Total Disability Benefit (Life Coverage) 60‘:/' ;

for Fortune Build I 0 O

(ﬁg;l;—;%%{;%ﬁ uilder only) 55.0% Column A 10.0% 3% for 3" Coverage Year onwards
et A

(FIBE I PR & bt )

Total Disability Benefit (Life Coverage) @
(for BRIGHT Universal Life only) 55.0% 10.0% 3% for 3" Coverage Year onwards
R icE(UERREE S ER)
Total Disability Benefit (Term Rider)
(for Fortune Builder only) o o o o 0
(Rﬁﬁﬁﬁ@ﬂ?ﬁ?ﬁ?!ﬁm ?iéfrffzﬁ 1)
Total Disability Benefit (Term Rider)
(for BRIGHT Universal Life only) o o o o o
FEPREA G (RS (TR 50.0% 15.0% 5.0% 5.0% 5.0% -
(REH RS HER)

Living Master Extra Benefit

(BRI 2 [T 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit (On Linked) o o 0 o o i
SR (L) 50.0% 15.0% 5.0% 5.0% 5.0%
Living Master Benefit (On Term) o o o o o i
ISR (R 50.0% 15.0% 5.0% 5.0% 5.0%
SunHealth Medical Care Rider 50.0% 15.0% 5.0% 5.0% 5.0% _

ik A O BT A O

SunHealth Medical Care Rider

L h Date: 1 September 2015
%Eﬁug%ﬁmép ember 2015) 35.0% 200% = 50% | 50% - -
(HEHIHIH - 201549 H 1 H)
Optional Supplementary Benefit
H ZERRS MRk

50.0% v 15.0% 5.0% 5.0% 5.0% -

® The rate of commission payable from policy year 11 onwards will be 3%.

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.
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RATE OF COMMISSION (%) ON RIDER First-Year Premium Renewal Premium

BENEFITS ON NON-TRADITIONAL

PLANS Basic Extra ond 3o 5th Bthto 8th othto 10th 01 1t 8&
Commission Commission Coverage  Coverage Coverage  Coverage c nwaras
overage
(A) (B) Year Year Year Year Year

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune
Builder Plans

Optional Supplementary Benefit

(Launch Date: 1 September 2015)

EEAESMERS (Hedi FHH : 201545 9 A 1 35.0% 20.0% 5.0% 5.0% - -
H)

Optional Female Benefit 5 #5& 24 {1 50.0% 15.0% 5.0% 5.0% 5.0% -
Optional Female Benefit 60% of

(Launch Date: 1 September 2015) 35.0% Colur:lg A 20.0% 5.0% 5.0% - -
e M GRIE (HE I 8 < 2015429 A 1 H) o

Multi Protection Benefit (On Extra Benefit)

PR (MRS 50.0% 15.0% 5.0% 5.0% 5.0% -
Multi Protection Benefit (On Linked) o o o o o
SRR (EEER) 50.0% 15.0% 5.0% 5.0% 5.0% -
Multi Protection Benefit (On Term) 50 0% 15.0% 5.0% 5.0% 5 0% )

farEZER CEMER)
Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.

SUNFUTURE Il PLANS R &ES=g=1E Il

RATE OF COMMISSION (%) ON SINGLE

CONTRIBUTION Basic Commission Extra Commission
Issue Age 18-75 1.7% 60% of Basic Commission
RATE OF COMMISSION (%) ON POLICY 0.1% /12 of the Policy Value payable monthly

VALUE starting from the beginning of the 5th policy year.

SUNWISH PLANS & &Ek 15

RATE OF COMMISSION (%) ON SINGLE . o .
CONTRIBUTION Basic Commission Extra Commission
Issue Age 0-75 3.0% 60% of Basic Commission
RATE OF COMMISSION (%) ON POLICY 0.25% /12 of the Policy Value payable monthly
VALUE starting from the beginning of the 5th policy year.
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SUNARCHITECT PLANS &&4& & =net=]

RATE OF COMMISSION (%) ON
CONTRIBUTION

SunArchitect 5

SunArchitect 6

SunArchitect 7

SunArchitect 8

SunArchitect 9

SunArchitect 10
SunArchitect 11
SunArchitect 12
SunArchitect 13
SunArchitect 14
SunArchitect 15
SunArchitect 16
SunArchitect 17
SunArchitect 18
SunArchitect 19
SunArchitect 20
SunArchitect 21
SunArchitect 22
SunArchitect 23
SunArchitect 24
SunArchitect 25

I8}
of | m
Al
pii
U
LL
>~U
au
+
(.0

& HERETE 10
A ShEtE 1
HEA B H 12
A EEETE
EERCAEETE 14
B e 15
EHEAERTE 16
HEAERETE 17
A SRR 18
A ERETE 19

HE A FH T E 20

B
o m
AR
pi
&

S ST E] 25

18t
Year
7.50%
9.00%
11.25%
13.50%
15.00%
16.50%
18.00%
19.50%
21.00%
22.50%
24.00%
25.50%
27.00%
28.50%
30.00%
31.50%
33.00%
34.50%
36.00%
38.25%
39.75%

2nd

Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Policy Year
3K 4t

Year Year
1.95% 1.95%
1.80% 1.80%
2.25% 2.25%
2.70% 2.70%
3.00% 3.00%
3.30% 3.30%
3.60% 3.60%
3.90% 3.90%
4.20% 4.20%
4.50% 4.50%
4.80% 4.80%
5.10% 5.10%
5.40% 5.40%
5.70% 5.70%
6.00% 6.00%
6.30% 6.30%
6.60% 6.60%
6.90% 6.90%
7.20% 7.20%
7.65% 7.65%
7.95% 7.95%

5th

Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Gth
Year

1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Note: First Year Commission is payable on all contributions paid in the first policy year up to the Annualized Contribution Amount
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PART Il. Schedule of Commissions — Closed for New Business

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2 3 to 5 6" 7 8t
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Enhancer (Single Pay) 3.0% ) ) ) ) )
g R (CEAERE) = A
LIFE Enhancer 15 4 & fiiZ {f 15 45.0% 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Enhancer 10 4 d&afiiZ {5 10 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%
LIFE Enhancer 5 4= fiI& {# 5 17.5% 7.5% 2.5% - - -
LIFE Savings Plus 4 a2 (% 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Savings Plus 20 #5725 {F. 20 55.0% 60:' of 20.0% 5.0% 5.0% 5.0% 5.0%
0
LIFE Achiever 15 @& {5 15 40.0% CO'U‘T” A 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Super Plus 4: 63225 {# 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super Plus 20 2225 {F. 20 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 4 #3220 i 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 20 4 #5220 20 55.0% v 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 3" to 5 6t 74 gth
Commission ~Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
HOPE SERIES
HOPE Educator — 18 Pa
eS8 18 y 55.0% A 19.0% 4.5% 4.5% 4.5% 4.5%
%{2:&;‘;‘%‘?;_ 17 Pay 52.5% 185%  45%  45% | 45% | 45%
%{2:;;"%‘%‘%‘ 16 Pay 50.0% 18.0% | 40% | 40% = 40% | 4.0%
%(gngéig?%_ 15 Pay 47.5% 175% | 4.0% 4.0% 4.0% 4.0%
%gg;z%ig?r 14 Pay 45.0% 17.0% | 4.0% 4.0% 4.0% 4.0%
%?ggz;é‘jrg?g‘ 13 Pay 42.5% 165% = 35% = 35%  35% | 35%
HOPE Educator — 12 Pa
BR8] 12 y 40.0% il 16.0% 3.5% 3.5% 3.5% 3.5%
HOPE Educator — 11 Pay o 60% of N o o o o
S B8 11 37.5% % of 15.5% 3.5% 3.5% 3.5% 3.5%
%(gngéig%_ 10 Pay 35.0% A 15.0% 3.0% 3.0% 3.0% 3.0%
%g&;éiggr -9 Pay 31.5% 135% | 3.0% 3.0% 3.0% 3.0%
%?ggz;é‘;gg’ -8 Pay 28.0% 120% = 30% = 30% = 30% | 3.0%
HOPE Educator — 7 Pa
o 21 7 y 24.5% 10.5% 2.5% 2.5% 2.5% .
%gjngéiggr -6 Pay 21.0% 9.0% = 25% = 2.5% - -
HOPE Educator — 5 Pa
Aoty y 17.5% 7.5% 2.5% - - -
HOPE Educator — Single Pay 4.5% v ) ) ) ) )

LR EH# (B IRED
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TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SUNHEALTH SERIES
SunHealth Critical lliness Care 10

KA 10

SunHealth Critical lliness Care 15
KEHREEE IR 15

SunHealth Critical lliness Care 20
Tk BHEERE R 20

SunHealth Critical lliness Care Il 10
KEAREEE R I 10

SunHealth Critical lliness Care Il 15
AHAREEE AR 1l 15

SunHealth Critical lliness Care 1l 20
KEHREEEBER I 20

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

GROWTH SERIES
GROWTH Builder 20 1% £ 7% 20
GROWTH Builder 15 i £ 7% 15
GROWTH Builder 10 1% £§72 10
GROWTH Plus 15 1% E4FF572 15

GROWTH Plus 10 #¥4-E&FF57%5€ 10
Asset Builder 8 — 8 Pay
SERTE 8 (8 FE)
Asset Builder 8 — 5 Pay
SRR 8 (5 EEEI)
Asset Builder 8 — Single Pay
G 8 (B{I{RE)
Asset Builder 5 — 5 Pay
B S (5 FHE)
Asset Builder 5 — Single Pay
ST S (RE(IIRE)
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First-Year Premium

Basic

Commission

(A)

30.0%
40.0%
50.0%
30.0%
40.0%

50.0%

Extra
Commission

(B)

60% of
Column A

First-Year Premium

Basic

Commission

(A)

50.0%
37.5%
25.0%
28.0%
15.0%

18.0%
15.0%
4.4%
6.0%

3.0%

Extra
Commission

(B)

60% of
Column A
A

2nd
Policy
Year

15.0%
18.0%
20.0%
15.0%
18.0%

20.0%

2nd
Policy
Year

15.0%
12.5%
10.0%
7.0%
5.0%

10.0%

7.0%

3.0%

Renewal Premium

3rd
Policy
Year

3.0%
4.0%
5.0%
3.0%
4.0%

5.0%

4th
Policy
Year

3.0%
4.0%
5.0%
3.0%
4.0%

5.0%

5th
Policy
Year

3.0%
4.0%
5.0%
3.0%
4.0%

5.0%

Renewal Premium

3rd
Policy
Year

5.0%
4.0%
3.0%
2.0%
2.0%

5.0%

3.0%

3.0%

4th
Policy
Year

5.0%
4.0%
3.0%
2.0%
2.0%

5.0%

3.0%

51h
Policy
Year

5.0%
4.0%
3.0%
2.0%

2.0%

6th to 8th
Policy
Year

3.0%
4.0%
5.0%
3.0%
4.0%

5.0%

61h to sth
Policy
Year

5.0%
4.0%
3.0%
2.0%



First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra 2 3 to 5 6" 7 8
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

WARMTH SERIES (55, 60 & 65)
WARMTH Retirement >= 20 Pay

B EORIKELT ( 20 LEEhL] ) 55.0% A 200% = 5.0% 5.0% 5.0% 5.0%
X%;Rg;;' ;‘Et'ﬁrggzg;égﬁiay 55.0% 195% | 45% @ 45% | 45% | 4.5%
bbb A 55.0% 190% | 45% = 45% | 45% | 45%
E’%%Rg;j J%‘E’t'(rj’;“zg;g;é;;ay 52.5% 185% | 45% | 45% | 45% | 45%
E’;%R}%"{;'j éﬁ“{?rg%‘;%;g;ggay 50.0% ! 18.0% | 40% = 40% | 40% | 4.0%
WARMTH Retirement — 15 Pay 60% of
B RRIELET (15 CEERT) 47.5% 0kl 475% | 4.0% 4.0% 4.0% 4.0%

i - A
X%;R;g% JrRiﬁt'(rﬁngﬁégﬁF;ay 45.0% 17.0% | 40% | 40% = 40% | 4.0%
e 42.5% 165% | 35% = 35% | 35% | 35%
E’%%Rg;j J%‘E’t'(rj’;“zg;g;éﬁ;ay 40.0% 16.0% @ 35% = 35% | 35% | 3.5%
Xgi;%"{;g l;i“{??%‘;%;g;%ay 37.5% 155%  35% | 35% = 35% | 35%
X%;Rg;;' f;;“ﬁgg}%égﬁiay 35.0% v 150% = 30% = 30% = 30%  3.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra ond 3w 4 5h ghtogh
Commission Commission Policy Policy Policy Policy Policy
ear ear ear ear ear
A B Y. Y. Y. Y Y

SHINE SERIES
Sun Diamond Income Plan 6/6
(Single Pay) 3.0% - - - - -

KBS A SR 616 (R {RER)

Sun Diamond Income Plan 8/8

(3-Year Pay) 10.0% 1.0% 1.0% - - -
K BHEE S A B 8/8 (3 F4E)

Sun Diamond Income Plan 10/10

(5-Year Pay) 15.0%
KEHSE G A SR 10/10 (5 8 HH)

Sun Diamond Income Plan 60/90

(5-Year Pay) 18.0% 7.5% 2.5% 2.5% 2.5% -
KBS G A SR 60/90 (5 & HA)

Sun Diamond Income Plan 60/90

(10-Year Pay) 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%
KEHSE A AUS IR 60/90 (10 fFF4EHE)

Sun Diamond Income Plan 60/90

(15-Year Pay) 40.0% 18.0% 4.0% 4.0% 4.0% 4.0%
KERSE A AUS IR 60/90 (15 fFEiERHR)

0 o o o )
60% of 5.0% 2.0% 2.0% 2.0%

Column A
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TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SunEducator

KR TGS
SunEducator (5-Year Pay)
KBS E (5 FEE)
SunEducator (10-Year Pay)
KBTS E (10 8D
SunEducator — 18 Pay
KBTI ] 18
SunEducator — 17 Pay
KEHER TR E ] 17
SunEducator — 16 Pay
KR TRt E] 16
SunEducator — 15 Pay
KBTS E] 15
SunEducator — 14 Pay
KBTS 14
SunEducator — 13 Pay
KBTS E] 13
SunEducator — 12 Pay
KEHER TR E T 12
SunEducator — 11 Pay
KRR TR E 11
SunEducator — 10 Pay
KB 5ETE] 10
SunEducator — 9 Pay
KBTS E 9
SunEducator — 8 Pay
KHHE TR E ] 8
SunEducator — 7 Pay
KT R ETE] 7
SunEducator — 6 Pay
KR TR E 6
SunEducator — 5 Pay
KBTS # 5

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SUNHEALTH SERIES

SunHealth UltraCare 5
KHHEE T2 (R 5
SunHealth UltraCare 10
KEHfEE T2 fR10
SunHealth UltraCare 15
KA T2 R 16
SunHealth UltraCare 20
KGR T2 R 20
SunHealth UltraCare 25
KEAfGEE &R fR 25
SunHealth MaxiCare 5
KHHEE TR R 5
SunHealth MaxiCare 10
kAR T 28 (710
SunHealth MaxiCare 15
kAR T 28 R 15
SunHealth MaxiCare 20
KGR T EE ) £/ 20
SunHealth MaxiCare 25
KEAfGEE T EE | £ 25
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First-Year Premium

Basic
Commission
(A)

15.0%
28.0%
40.0%
39.0%
38.0%
37.0%
36.0%
34.0%
32.0%
30.0%
28.0%
25.5%
23.0%
20.5%
18.0%

15.0%

Extra

Commission

(B)

60% of

Colu

mn A

First-Year Premium

Basic
Commission
(A)
20.0%
32.0%
42.0%
53.0%
58.0%
20.0%
32.0%
42.0%
53.0%

58.0%

Extra

Commission

(B)

60% of
Column A

y

A

2nd
Policy
Year

5.0%
7.0%
15.0%
14.0%
13.0%
12.0%
11.0%
10.0%
9.0%
8.0%
7.0%
6.5%
6.0%
5.5%
5.5%

5.0%

2nd
Policy
Year

5.0%
10.0%
15.0%
15.0%
15.0%
5.0%
10.0%
15.0%
15.0%

15.0%

Renewal Premium

3rd to 5th
Policy
Year

2.0%
2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

6th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

7th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

Renewal Premium

3rd
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

4th
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

51h
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

8th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

6" to 8"
Policy
Year

3.0%
3.0%
4.0%

4.0%

3.0%
3.0%
4.0%

4.0%



STANDALONE PLANS

First-Year Premium

Renewal Premium

th
RATE OF COMMISSION (%) Basic Extra 2nd 3h 4t 5 61 tho
Commission ~Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
Critical Medical Care /& A Rz Sl 15.0% 15.0% for all years including 11" Policy Year onwards
SunHealth Medical Fit 7k B57% (B pE{E 15.0% 15.0% for all years including 11" Policy Year onwards
" N 60% of
Refundable Critical lliness © BAZEE 30.0% Column A 10.0% 5.0% 5.0% 2.0% -
0, nd H
BRIGHT Superb Health 20.0% 15.0% for 2™ Policy Year

HERER R

including 11" Policy Year onwards

® Upon renewal on the 10" year, and every subsequent 11" year renewal, the rate of commission will start again from policy year.

RIDER BENEFITS ON TRADITIONAL
PLANS:

First-Year Premium

Renewal Premium

RATE OF COMMISSION (%) Basic Exir = 3 & 5" 6% 108

Commission Commission Coverage  Coverage Coverage Coverage Coverage
(A) (B) Year Year Year Year Year

SunHealth Medical Fit Rider o o o o o o

R L B 50.0% 15.0% 5.0% 5.0% 5.0% 5.0%

Multi Protection Benefit f& 522 & (& 50.0% 15.0% 5.0% 5.0% 5.0% 5.0%

Value Plus ¥4{Einee 3.0% 3.0% for all years

Optional Outpatient Benefit [ 35922 {15 20.0% C?)?:ﬁng 15.0% for 2" Coverage Year onwards

Optional Maternity Benefit 5 357 £} {1 8.0% 6.0% for 2" Coverage Year onwards

Optional Dental Benefit 5 %5 o F} 8.0% 6.0% for 2" Coverage Year onwards

Optional Pharmacy Benefit 5 15 &4 (& 20.0% 15.0% for 2" Coverage Year onwards

The traditional basic plan commission rates apply to the following Rider benefits:
=  Accidental Death & Disability Plus Benefit

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it

attaches (as applicable):
= Accidental Death Benefit
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Issue Age <70

2.8%

Issue Age =70

2.4%

60% of Column A

RATE OF COMMISSION (%) ON
COMMISSIONABLE BENCHMARK PREMIUM
Life Coverage

55.0%

RATE OF COMMISSION ON
PREMIUM RECEIVED IN EXCESS OF THE
COMMISSION BENCHMARK PREMIUM

3%

60% of
Column A

10.0%

3.0%

3.0%

3%

3%

3%

RATE OF COMMISSION ON FUND VALUE

monthly starting from the beginning of the 6th policy year.

0.25%/12 of the Fund Value payable

RATE OF COMMISSION ON REGULAR
INVESTMENTS

Rainbow Retirement iR {RETE]

SUM INVESTMENTS

Issue Age 18-49 35.0%
Issue Age 50 & Over 30.0%
. . N 27.5% 60% of
PLHT B =Ly
Rainbow Graduate J4] 551 4=1&] Column A
Rainbow WealthMaster 3.0%
EZ AR s -G -
RATE OF COMMISSION ON LUMP 3.0%

10.0% 5.0% 5.0% 5.0% 2.0%
10.0% 5.0% 5.0% 5.0% 2.0%
8.0% 2.0% 2.0% 2.0% 1.0%

3.0% on any investment received
from and including 11" Policy Year onwards

3.0% on any investment received
from and including 11" Policy Year onwards
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SUNACHIEVER PLANS B EE#&&EER:1El

RATE OF COMMISSION (%) ON
COMMISSIONABLE COMMITTED
PREMIUM

Contribution Payment Term
5 Year

6 Year or over

RATE OF COMMISSION (%) ON FUND
VALUE

13t Policy Year

2% x Contribution Payment Term

3% x Contribution Payment Term

0.25% /12 of the Fund Value payable monthly
starting from the beginning of the 2nd policy year.

Note: No first year commission will be payable on any premium paid in the 1st policy year in excess of the Commissionable Committed
Premium.

Insurance Charge
RIDER BENEFITS
RATE OF COMMISSION (%) ON

SUNACHIEVER 2nd 3 to 10"
Policy Year Policy Year
Living Master Extra Benefit & EEEYMNE 1R 7.0% 3.0%
Owner Benefit upon Death o o
B A A B 70% 3.0%
ngger Zeneﬁ\t upon Dlsatx)}l:hty or Death 7.0% 3.0%
(R YN A g
Total Disability Benefit 7z 25 7 (& 7.0% 3.0%
Accident Benefit 47e oMk 7.0% 3.0%
Accidental Death Benefit Z4MNET(RIE 7.0% 3.0%
Accidental Death & Disability Plus o o
TEHMIEL R 7.0% 3.0%
SunHealth Medical Care Rider o o
ARG BRI IR 7.0% 3.0%
Optional Supplementary Benefit [ 58454 MElE 7.0% 3.0%
Optional Female Benefit H #5204 (R 7.0% 3.0%
Multi Protection Benefit (On Extra Benefit) 7.0% 3.0%

fapRLE R (BRYMRERT#)D

Note: No first policy year commission is payable on any attached riders.

SUNWEALTH PLANS A E & X EER:TE(

RATE OF COMMISSION (%) ON SINGLE

Basic Commission Extra Commission

CONTRIBUTION
Issue Age < 70 3.0%

60% of Basic Commission
Issue Age =70 2.5%

RATE OF COMMISSION (%) ON FUND 0.25% /12 of the Fund Value payable monthly
VALUE starting from the beginning of the 5th policy year.
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Issue Age 18-75

1.7%

60% of Basic Commission

RATE OF COMMISSION (%) ON SINGLE

CONTRIBUTION
Futurity — GIF5 2.5%
Futurity — GIF8 2.95%

60% of Column A

RATE OF COMMISSION ON FUND VALUE

0.25%/12 of the Fund Value payable monthly starting from the beginning of
the 2nd policy month.

excess of the Regular Contribution

BRIGHT Achiever 5 B & ¥ {% 5 12.5% (*)
BRIGHT Achiever 10 B E"##3{% 10 25.0%
BRIGHT Achiever 15 BAE"# #3{% 15 35.0%
BRIGHT Achiever 20 BAE"# #3{% 20 35.0%
BRIGHT Achiever 25 BHE'# ¥4 (% 25 35.0%
Lump Sum Contribution received in 1.5%

6.0% 1.5% 1.5% 1.5% -
I 10.5% 1.5% 1.5% 1.5% 1.5%
11.5% 2.0% 2.0% 2.0% 2.0%
60% of
I 20.0% 3.5% 3.5% 3.5% 3.5%

(*) 10.0% for issue age of 71 or above

Builder Plans

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune

Accidental Death Benefit E4MET {fR[E

50.0%

60.0% of

Accidental Death & Disability Plus
EIMEC R G IRIE

50.0%

Column A

15.0%

5.0%

5.0%

5.0%

15.0%

5.0%

5.0%

5.0%

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not

eligible for any commissions.
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Glossary

Unless otherwise defined herein, capitalized terms used in this Commission Schedule shall have the same
meaning as defined in the Sales Reference Book:

Coverage:

Coverage Year:

Fund Value:

Policy Value:

Policy Year:

Renewal Premium:

Target Premium:

Commission

Benchmark Premium:

Commissionable

Benchmark Premium:

Commissionable

Committed Premium:
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means a life coverage, rider benefit, owner benefit or waiver benefits.

means a complete year beginning on the benefit start date of the Coverage and
subsequent Coverage Years shall be from the anniversary of that date.

means the total value of all investment funds under a policy.

means the total value of Investment-Linked Funds under the policy from time to
time. The value of each Investment-Linked Fund equals to the total number of
Notional Units of the Investment-Linked Fund allocated to the policy multiplied by
the Bid Price of such Investment-Linked Fund.

means a complete year from the policy start date and subsequent Policy Years
shall be from the anniversary of that date

means the amount of premium payable in respect of any Policy Year after the
initial Policy Year.

equals to the Target Premium rate x Sum Assured /1,000

means premium rate for the Commission Benchmark Premium x Sum Assured /
1,000

means the lower of i) annualized actual premium and ii) the Commission
Benchmark Premium or the Target Premium (whichever is applicable).

is the lower of annualized actual premium and annualized committed premium.



PART Ill. Further Commission Provisions

(i) Rates of Commission on Extra Premiums*

The rate of commission on Extra Premiums for Fortune Builder, BRIGHT Universal Life, and Rider Benefits
(except SunHealth Medical Care Rider, Optional Supplementary Benefit, Optional Female Benefit) attachable to
Fortune, Fortune Builder, SunAchiever, BRIGHT Universal Life and Annuity 100:

o First policy year: 5%

o Other policy years: the lesser of 5% and the rate of commission for the basic plan.
* “Extra Premiums” are all loadings payable in excess of the standard premiums payable for any particular
policy due to health, residential or occupational reasons. Any variation in premiums payable in respect to rider
benefits does not constitute ‘extra premiums’ where the Company has offered different classes for different
occupations pursuant to the Sales Reference Book.

(ii) Payment of Commission

Commission is earned when premiums / contributions / investments are actually received by the Company.
Commission is payable in accordance with the terms of your Broker’s Agreement or Company Agent’s
Agreement, as applicable, and the Company’s normal payment practices, as communicated to you from time to

time.

The Company reserves the right to determine at any time whether any Commission will be paid on
premiums/contributions/investments for:

(a) policies not specified by name or type in this Commission Schedule or any other applicable
commission schedule; or

(b) policies which in the judgment of the Company were applied for to modify, replace, supersede or
convert other insurance policies.

The Company’s decision on the payment of Commission is final and binding.

(iii) Adjustments

The Company reserves the right to clawback any paid commissions in relation to any policies written by you
whenever there is any premium refunded or in fact not received by the Company. Any clawback may be
exercised by way of a formal demand for payment issued to you by the Company or by way of set-off against
any commission owing to you by the Company.

Page 23 of 24



PART IV. General Provisions

(1)

(2)

@)

(4)

Effective Date

This Commission Schedule is effective as of 20 July 2020 (the “Effective Date”). Unless otherwise
agreed in writing between the parties, this Commission Schedule replaces any addendums, schedules
or other documents relating to the payment of commissions in effect as at the Effective Date.

Continuing obligations

The terms of this Commission Schedule are in addition to, and not in any way in derogation from, the
terms of your Broker's Agreement or Company Agent's Agreement, as applicable including any
ancillary commission schedules or addendums thereto which may be in effect from time to time (your
“Distribution Agreement”). The termination of your Distribution Agreement will not in any way reduce or
extinguish your liability to repay any outstanding debt owing to the Company under the terms of this
Commission Schedule and/or your Distribution Agreement.

Constructions of terms

Unless the context otherwise requires, the provisions of this Commission Schedule will be construed
together with your Distribution Agreement and all other terms of service as may be circulated or
communicated to you by the Company from time to time.

If there is any inconsistency between the provisions of this Commission Schedule and your Distribution
Agreement, the Company reserves the right to construe that inconsistency in the manner that best
reconciles it having regard to the objectives and purposes of this Commission Schedule and your
Distribution Agreement. The Company’s construction and reconciliation of any such inconsistency will
be final.

Amendment

In accordance with the terms of your Distribution Agreement, the Company may from time to time by
giving notice in writing or electronically to you amend or supplement the terms of this Commission
Schedule or may substitute in its place another schedule or addendum in whole or in part. Any such
revision or substitution will become effective on the 7" day from the date of the notice or such later date
as stated in the notice.
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